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ABSTRAK
Tujuan penelitian ini adalah menganalisis pengaruh kompetensi dan
pelatihan terhadap motivasi yang berdampak pada kinerja perawat di Dinas
Kesehatan Kabupaten Kudus.
Sampel dalam penelitian sebanyak 147 perawat di Dinas Kesehatan
Kabpaten Kudus. Penelitian ini dilaksanakan dengan pendekatan yang
digunakan adalah pendekatan kualitatif dan kuantitatif. Analisis data dilakukan
dengan Structural Equation Model (SEM).
Hasil penelitian menunjukkan bahwa: 1) kompetensi berpengaruh secara
signifikan terhadap motivasi Perawat di Dinas Kesehatan Kabupaten Kudus. 2)
Pelatihan berpengaruh secara signifikan terhadap motivasi perawat di Dinas
Kesehatan Kabupaten Kudus. 3) Kompetensi berpengaruh secara signifikan
terhadap kinerja perawat di Dinas Kesehatan Kabupaten Kudus. 4) Pelatihan
berpengaruh secara signifikan terhadap kinerja perawat di Dinas Kesehatan
Kabupaten Kudus. 5) Motivasi berpengaruh secara signifikan terhadap kinerja
perawat di Dinas Kesehatan Kabupaten Kudus. 6) Kompetensi berpengaruh
secara signifikan terhadap kinerja perawat di Dinas Kesehatan Kabupaten Kudus
dengan motivasi sebagai variabel intervening. 7) Pelatihan berpengaruh secara
signifikanterhadap kinerja perawat di Dinas Kesehatan Kabupaten Kudus dengan
motivasi sebagai variabel intervening.
Kata kunci : Kompetensi, pelatihan, motivasi dan kinerja.
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ABSTRACT
The purpose of this study was to analyze the effect of the competence and
training of the motivational impact on the performance of nurses in Kudus Distric
Health Office.
The sample in the study a total of 147 nurses in the Health Service of the
Holy Kabpaten. This research was conducted with the approach used is qualitative
and quantitative approaches. Data were analyzed by Structural Equation Model
(SEM).
The results showed that: 1) competency significantly influence the
motivation nurse at Holy District Health Office. 2) training significantly influence
the motivation of nurses in Kudus District Health Office. 3) Competence
significantly affect the performance of nurses in Kudus District Health Office. 4)
training significantly influence the performance of nurses in Kudus District Health
Office. 5) Motivation significantly affect the performance of nurses in Kudus
District Health Office. 6) Competence significantly affect the performance of
nurses in Kudus District Health Office with motivation as an intervening variable.
7) training significantly influence the performance of nurses in Kudus District
Health Office with motivation as an intervening variable.
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